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Probation officers and correctional officers do not perform similar kings of work; simply because they 
are identified as public safety. As reflected in their job descriptions, they do not share the· same 
qualifications or duties. 

Correctional officers are part of the General Bargaining Unit. The General Bargaining Unit also. 
consists of other public safety e.mployees, specifically in the classifications of Public Safety 
Dispatchers, Community Service Officers, !;vidence Technicians and Animal Control Officers who· are 
not included in the proposed unit of "public safety" employees. 

Correctional officers maintain security and ensure inmate welfare in a·County jail, oversee jail 
activities and facilities during an assigned shift, and perform related work as assigned. They are not . 
authorized to carry weapons and they do not have powers of arrest. 

Probation officers perform a variety of duties, based upon the.ir specific classifi&ation. The Probation 
Officer-Institution provides for the care ahd custody of incarcerated juveniles in county institutions; 
and provides counseling on an occasional basis to juvenile wards. The Probation Officer-Field is 
assigned·to investigate cases of juvenile delinquency or adult applicants fqr probation; and to 
supervise and counsel juveniles and adults on probation. Probation Officers are authorized to carry 
weapons and they have powers of arrest. 

b. History of representation in the County and similar employment: except, however. that no unit 
shall be deemed to be an appropriate unit solely on the basis of the extent to which employees in 
the proposed unit have organized. · 

Probation officers are both peace officers and professional employees. Correctional officer 
classifications are neither. Probation officers have oot always beeri represented by the PPEO, but 
. were once a part of the Deputy Sheriffs Association (DSA). · 

Both the General Unit and the Professional Unit are represented by th'e same Exclusively Recognized 
�~�m�p �l �o�y�e�e� Organization, the Placer Public Employees Organization (PPEor ·The· history of employee 
relations between the Col.inty and PPEO are not unstable. The now-expired MOU by the PPI;O 
provides for the specific needs of both the probation officers and the.correctional officers. For 
example, correctional officers are allowed a uniform allowance. Probation officers assigned to work 

· ·undercover·are allowed 5 percent additional comp·ensation. · 

c. Consistency with the organizational patterns of the County. 

There will be less consistency with the organizational patterns of the County. Right now, the 
correctional officers are part of the General Unit, whereas the probation officers are part of the 
Professional Unit. ·Both the General Unit and the Professional Unit are represented by the same 
Exclusively Recognized Employee Organization; the Placer Public Employees Organization. 

d. Effect of differing legally mandated impasse resolution procedures. 

The impasse resolution procedures are the same for all bargaining units in the County. 

e. Number of emgloyees and classifications. and the effect on the administration of employer
employee relations created by fragmentation of classifications and proliferation of units. 

The Proba.tion Officer classifications and the Correctional Officer classifications both seek to separG!Ite 
from. their respective units. The Probation Officer classifications are both peace Qfficers and 

. professionals. On the other hand, the Correctional Officer classifications are not professional 
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~mployees. They ate also not peace officers as defined by Penal Code section 830.5 or 830.1, but 
are public officers as defined by Penal Code section 831 . Their request to join a separate unit with 
the probation officers, who are peace officers, would result in· a mixed unit of peace and non-peace 
officers. The Probation Officer classifications are not seeking to move into a unit consisting solely of 
peace officers or into a unit consisting solely of professional employees. 

The proposed unit has a total of 11 cla$sifications, three of which. are the Correctional Officer · 
classifications, and the eight remaining are Probation Officer cl\3ssifications: The PCPOA petition 
states that a total of 98 employees work inihe Pro.bation Officer classifications, and a total of another 
98 employees work in the Correctional Officer classifications. It further states that the General and 
Professional Units represent a total of 1500 non-safety employees. The Probation Officer · 
classifications, whether as professional employees or peace officers, have a right to be represented 
separately from the general classifiqations (the Correctional Officer classificatipps) ~ The existing 
Deputy Sher.iff's Association b~rgalning unif is an appropriate unit available Lin~er the current 
structure. If. the petition for a separate Peace Officer bargaining unit was approved they would 
constitute a unit of 11 classifications and approximately 196 employees. An additional bargaining unit 
of 196 employees separate and apart from the currently existing units with the same interests, would 
not be efficient for the administration of labor relations, and would lead to the fragmentation of 
barga.ining units and a decrease in collective influence: 

. f. Effect on the classification structure and impact on the stability of the enioloyer-employee 
relationship of dividing a single or related classifications among two or more units. 

The PCPOA petition does not appear to create a division of a single or related classifications among 
two or more units. · 

In reviewing these factors, the proposed unit is not appropriate. It does not serve the County's stated 
policy objectives. The proposed unit will create a proliferation of units. The proposed unit will not be 
the broade~t feasible grouping of poshions· that share an identifiable community of interest. 

Should you have any additional authority for the County to .. consider or wish to meet to discuss the 
petition, please let me know. Under the EERP Section 4 you have .a right to meet with me as the . 
Employee Relations Officer. Feel free to contact me at 530-889-40~1 to schedule an appointment. 

Sincerely, 

David Boesch · 
Placer County Executive Officer 

Cc: Trista Sherfey ("via electronic e-mail only") 
Rebecca Lyke ("via electronic e-mail only") 

Joint Exhs 000075 :Zf 


